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A WARM
WELCOME
from WILS
This year we welcome over 200 new members and
we want to say a massive thank you for joining our
society! We hope you can meet lots of new friends,
explore career opportunities and gain exposure to
incredible women and their stories.
Our society exists to empower students and to push
beyond what they thought possible irrespective of
gender, ethnicity, socioeconomic status, or any other
factor.
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November Events
Internship & Placement Application
Tips & Panel Q&A with EY
Virtually

9 / Nov
JOIN HERE

Mentee & Mentor Welcome
Presentation & Networking
Session
Location: TBC

18 / Nov
Christmas Social &
Pub Quiz

Early Dec

Location: TBC
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Equality &
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Hi everyone, Jaya here! So for this edition, I thought I’d share this
magazine that I stumbled across on called gal-dem. Here’s some
more info:

WHAT IS GAL-DEM?

An award-winning media publication, committed to telling the stories
of people of colour and marginalised genders

THEIR GOALS
To recognise the underrepresentation of minorities and
actively work to address this
imbalance in media through their
work

To “shape debates, shift
discussions, create new ways of
thinking and contribute to social
movements”

WHAT THEY TALK ABOUT
First Person – tells important stories from a firstperson perspective in the format of a personal
essay
Politics – human, emotive narratives on a local,
national and global level
Culture – includes content regarding film and TV,
theatre, books, subcultures, internet culture, pop
culture, art and photography
Music – a mixture of written-through artist
profiles, Q&As, first-person pieces and comment
pieces covering all things music
Life – covers wellbeing, beauty, travel, food,
hobbies, fashion, nature and relationships

EXAMPLES OFTHEIR WORK

Investigations – recounts the long-form
investigative projects that they embark on
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Arts &
Humanities
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A piece on Mira Kaddoura
Mira Kaddoura is a LebaneseCanadian conceptual artist, who
has consistently promoted and
empowered women throughout
her career. Mira has worked in
advertising for seventeen years,
and she created famous work like
Nike’s ‘Real Women’ campaign, ‘I
Feel Pretty’ commercial, as well as
‘The Girl Effect: The Clock is Ticking’
film for the international non-profit
organisation The Girl Effect.
It is worth noting that The “I Feel
Pretty” campaign in 2006 was the
first time that Nike featured a
female athlete in a big TV spot. Up
until then, only male athletes were
getting all the money!

Tips from Mir
p
o
a:
3T
1. Trust your gut

Mira Kaddoura then went on to found
Red & Co, a female & minority-owned,
strategically- minded, technologyforward, creatively ambitious agency in
Portland, Oregon. One of the agency’s
first projects was creating ‘Made with
Code’ for Google. This is, to date, one of
the search engine’s most important and
ambitious marketing efforts.

Sometimes you know in your gut when
it’s time to step out of your comfort zone
and try new things.

2. Push yourself
Figuring out who you are gives you the
confidence to put yourself out there, take
some risks and do things that make you
vulnerable!

3. ‘Digital’ isn’t a
separate discipline
P.S. Don’t forget to join the next Media
Futures on 9th Nov! We have Planning Editor
Jonny McGuigan, who will be talking about
the opportunities, challenges and dilemmas
that social media presents news
organisations.

Everything is digital. Technology has
fundamentally changed every industry
in the last five to ten years.
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STEM

Female Scientist of the Month:

Chien-Shiung Wu,
The First Lady of Physics
In 1956, a couple of theoretical
physicists in her department asked
for her technical experimental
expertise to prove if a physics
concept
called
the
law
of
conservation of parity held true
under certain conditions. She
observed two identical radioactive
particles as they went through the
conditions her colleagues described.
According to the law, the electrons
released by the two particles should
move in the same way. But she saw
the
two
particles
behaving
differently which violated the law of
conservation of parity, changing
the way we think about physics.
Though her work was extremely
crucial to this ground-breaking
discovery,
it
was
her
male
colleagues who were awarded a
Nobel Prize in physics. During a talk
at MIT in 1964, she began to speak
up in the name of women in science,
she said “I wonder whether the tiny
atoms
and
nuclei
have
any
preference for either masculine or
feminine treatment.”. She knew
that the only way to gain
recognition for her work was to
keep conducting outstanding work.
Eventually,
she
wonvarious
prestigious physics award such as
the Comstock Prize in Physics
(1964), The BonnerPrize (1975), the
National Medal of Science (1975)
and the Wolf Prize in Physics (1978).

Born in 1912 in a small village Eastern
China, Chien-Shiung was a brilliant
particle and experimental physicist who
made notable contributions in the field of
nuclear and particle physics. After
graduating from Nanjing University, she
enrolled in a PhD programme in physics
at the University of California, Berkeley
in the United States. During World War
II, she was invited to join a group of
prominent physicists in the country to
work on the Manhattan Project. A top
secret program formed to develop an
atomic bomb during the 2nd world war.
This was an honourable invitation for
her considering the anti-asian sentiment
in the US at the time.After the war
ended, she was offered a teaching
position
in
Columbia
University,
becoming one of the first female
professors in their physics department.
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COMING SOON

OUR SHOP

Plans are up and running for a
WILS shop, please keep an eye
on our social media for further
information.

COMING SOON

OUR PODCAST

Plans are up and running
for

a

WILS

podcast,

please keep an eye on
our

social

media

for

further information.
If

you'd

like

to

get

involved please drop us
an email at:

luuwomeninleadership@gmail.com
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Fun Stuff.
Student writing
competition
Colate.org are running a student
writing competition where students
must write a letter to any living
politician with the best letter
winning £1,000, second winning
£500 and third £250.

Letters must be submitted at
collate.org/competition submissions
close at 4pm, 17 December.

SPEAKERS
WANTED!
Cultural insight Wednesdays
hosted by LUBS
Create a short podcast to help
fellow LUBS students enhance their cultural
awareness, and to share your thoughts
and experiences. Enhance your
employability and
support the LUBS community with just a 20
minute time commitment.
Podcast themes include:
sustainability, work practices in X
country, debunking stereotypes in
X sector, or suggest your own
podcast theme!
Sign up by 19th Nov bit.ly/CIWSignUpHere M.Hussain1@leeds.ac.uk

SV
C2
UK

Silicon Valley
Comes to the UK
(SVC2UK) returns on the
15-18 of November 2021 for i
ts 16th edition, featuring a series
of high-profile, inspirational virtual
and live events. The four-day Summit will
bring together the tech community, leading
entrepreneurs, investors, and global thought leaders
from the US & UK (and beyond) to discuss international
scaling, the game-changing ideas of the future and the
role technology can play in solving some of the greatest
challenges of our time. During the week, attendees from
around the world will be able to access high-impact
virtual content with in-person events taking place in
London and across the UK.

Su
mm
it 2
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1

Let’s be real: Mistakes and
lastminute surprises are run
-of-the-mill
happenings for event org
anizers.
But whether you’re an eve
nt
veteran or new to the gam
e, these
“failures” can usually teac
h you
something!
Join us for our next RECONV
ENE
Session – Tales of Failure:
How I
Messed Up and What I Lea
rned – on
Nov. 10 at 4pm GMT on You
Tube
Live to learn from mistake
s other
creators have already mad
e for
you.

Our
online event is
exclusively for LGBTQ+
students wanting to explore
career opportunities in the City.
Students will get to speak to
representatives from top-tier firms about
specific career opportunities that could be right for
them. We'll also be sharing our client's
representatives' experiences of being LGBTQ+ in the
workplace. Get involved and we will show you just
how much you can accomplish while still remaining
true to who you are.

RECONVENE Session

Judging the competition is Lord
Charles Moore (ex-editor in chief of
The Spectator and The Telegraph),
Phil Collins (ex chief speechwriter
for Tony Blair) and Olivia Utley
(assistant comment editor at The
Telegraph).

ADDITIONAL OPPORTUNITIES
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Meet Jaya!
Jaya is a second year Leeds student studying BSc Economics. Jaya completed the Discover EY
(DEY) Women in Strategy & Transactions programme in April 2021 and is due to start her Summer
Internship with EY in July 2022.

What made you want to apply for EY?
I was initially drawn to EY due to their diverse and global nature. What was particularly important
to me was their commitment to diversity and inclusiveness – whether it’s their range of employee
networks such as the Women’s Network, or their targets to improve representation, I knew this was
a company who shared my own values.

What did you enjoy most about the DEY programme?
What did you enjoy most about the DEY programme? There were so many great sessions, including keynote speakers and a Q&A panel, but
my favourite part of the day was the Case Study Session. This involved working in a group to identify which sub-service lines we would use to

address a fictional client’s problems. Afterwards, an EY executive
explained how she would approach the situation. I found this session
insightful and enjoyed getting to know the other DEY participants.

Upcoming events

What tips would you give to students
wanting to apply for EY?
1. Apply as early as possible because EY recruit on a rolling basis

Get to know EY – 9th
November:

2. Research their values, service lines, relevant news articles etc.
3. Practice psychometric tests because this is where most students fall
down

An exclusive event for

4. Attend EY events and network with the recruiters

Applications are
open! Apply now:

members of the Leeds Women
in Leadership society. At the
event, learn more about EY
and our programmes. Also,

Want to learn
more about EY?
Visit our virtual
experience:

improve your psychometric
testing skills and ask your
questions to a panel of EY
graduates.

FIND US

facebook.com/EYCareersUK
instagram.com/EYUKCareers - EY UK Careers (@eyukcareers)
linkedin.com/company/ernst&young
Twitter @EY_CareersUK - EY Careers UK (@EY_CareersUK)
Youtube.com/EYUKCareers - EYUKCareers
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ADDITIONAL OPPS.
TEACH FIRST
Looking for a graduate role which will help you progress into leadership?
Our two year fully funded and salaried graduate programme does just that, whilst also giving you the opportunity to
make an incredible impact on young people’s lives and have access to exclusive summer projects with our partner
organisations such as Accenture, PWC, Google and Deloitte.

At the end of your two years, you will gain a PGDE (Postgraduate Diploma in Education and Leadership)
and have the transferrable skills that all employers are looking for.

Our programme gives you the skills to progress quickly which is why people who train with us being 7x more likely to be in senior leadership positions than other routes into
teaching. Of our 10,000+ alumni:
93 are headteachers
Over 2,000 in senior or middle leadership in a school
Want to learn more about Teach First and our lifechanging programme? Join us for our final webinar this season.
Click here to learn more and book your tree ticket →
Got questions? Email your Teach First Recruiter Jazz at jnesbitt-larking@teachfirst.org.uk

Global Corporate & Investment Banking Credit
Summer Analyst Program

Clyde & Co has grown to become a leading global law
firm in our core sectors. With over 2,500 legal
professionals operating from over 50 offices and
associated offices across six continents, we offer a
comprehensive range of legal services and advice to
businesses operating at the heart of global trade and
commerce.

Our GCIB Credit Summer Analyst Program is designed to offer candidates the opportunity to work
within our credit underwriting business, GCIB Credit.
The fundamental role of the GCIB Credit team is to assess a counterparty’s credit risk, which requires a
deep understanding of a company's industry, competitive position, strategy and financial performance.
Your responsibilities will vary depending on your placement; however during the program as a summer
analyst, you will predominantly focus on analyzing financial performance and operations/industry
dynamics while monitoring client credit conditions and evaluating renewals, expansions, and new
requests
Click here to apply now!

CLICK HERE FOR OUR
2021/22
RECRUITMENT BROCHURE
https://online.flippingbook.com/view/609623710/

Frankfurt & London |
Global Corporate & Investment Banking Opportunities
If you’re interested in exploring our Global Corporate & Investment Banking opportunities in
Frankfurt or London then great news as our applications are still open for a short time!
lease click on the below links to view some of the exciting opportunities we have available:
EMEA | Frankfurt | Investment Banking | Full Time Analyst
Programme

EMEA | Frankfurt | Corporate Banking | Off-Cycle Analyst
Programme

EMEA | Frankfurt | Investment Banking | Off-Cycle Analyst
Programme

EMEA | Frankfurt | Corporate Banking | Summer Analyst
Programme

EMEA | Frankfurt | Investment Banking | Summer Analyst
Programme

EMEA | London | Investment Banking | Summer Analyst
Programme

EMEA | Frankfurt | Corporate Banking | Summer Analyst
Programme
We recruit on a rolling basis so encourage you to apply early if interested.
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