
GENDER INCLUSIVITY PANEL.

LEEDS WOMEN IN LEADERSHIP SOCIETY

WILS INCLUSION

In December, WILSoc and PPESoc hosted a panel discussion with Dr Chris Dietz,
Haryati Mohammed and Andrea Morter. The discussion hoped to raise awareness of
the need for stronger, more comprehensive inclusivity initiatives within the University
space and general workplace, as well as gauge an understanding as to the current
academic literature surrounding the issue. 

The discussion aimed to promote further discourse amongst students on gender
recognition within the academic space, and explain why it is imperative to
continuously seek a better understanding of inclusivity and how, as future leaders
within politics and beyond, we may implement EDI initiatives within our own circles.

We covered a variety of topics, from the concept of feminine identity and how this
may be displayed in the workplace, to what mechanisms we could use to break down
gender stereotypes. The conversation developed into an analysis of societal prejudice
towards transgender women, to both an institutional and individual degree.

Due to camera faults, we were unable to record the full discussion, but parts of the
conversation have been transcribed and added to this document for you to read.

Please note that the transcribed speech is not quoted for the purposes of brevity,
however, still retains the message that the speaker communicated. 

This discussion is part of a wider discourse surrounding inclusion and empowerment
in the Women in Leadership Society. The Journal, which contains some of this
discussion, is set to be released next week. 

If you would like to find out more, follow our social media accounts to stay updated.
We are @luuwils on Instagram, or contact our email
luuwomeninleadership@gmail.com (address your message to Inclusion Officer). 

preface

We hope you enjoy,

WILS Inclusion Officer
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Introduce yourself, your position, and
how your work relates to gender and
inclusion.

Andrea: I’m a second-year politics
student. I study international
development. We look at how,
historically, colonialism impacts
gender, and how the Western concept
of gender dominates society. We
further study how post-colonial
countries try to re-identify with their
concept of gender.

Haryati: I am the Equality and Inclusion
Officer for LUU. Prior to this, I was a
part-time mature student at Leeds, and
we often looked at issues surrounding
gender within children and how
institutions operate within this.

Chris: I am a lecturer at the School of
Law, and my research looks into the
law of gender and sexuality and the
laws surrounding Denmark's model of
self-declaration, and how the state
develops this. Another objective we
look at is how gender is understood.

What do the terms ‘gender
recognition’ and ‘gender inclusion’
mean to you?

Andrea: Within the trans community,
there is an emphasis placed on
“passing” as the gender you identify as.
I have conditional passing, but there
are some gender stereotypes   

I may never be able to fit. I may not be
enough of a woman for some people. It
depends on whom you surround
yourself with, and how open-minded
they are.

Haryati: I would get quite a lot of stick
from the fact that I did not look
feminine enough, or walk in a certain
way, or even sit in a certain way. When I
was young, people would say that I was
a boy because of how I dressed. It
would be until they heard my voice
that they would understand that I was
a girl. But now people have a more fluid
understanding of what is ‘female’ now
and know you do not have to dress in a
particular manner to identify with a
certain gender.

Andrea: The need to ‘pass’ is almost
essential In Italy. Trans women are still
at risk of discrimination in the
workplace. There are so few job options,
non-passing women are often pushed
to do sex work. I believe the stat is that
around 50% of transgender women in
Italy are sex workers. Italian society
feels that transgender women have
thrown away their male privilege. 
Chris: Societally, we ought to have a
more equal gender marking that is also
more fluid, away from the legal
definition of gender. Gender is a
spectrum that is not as binary as we
previously believed it to be.

For Chris: What inspired you to get into
this work, and what did your research
into gender surround?
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Chris: It was something I was interested
in when I was doing my undergraduate
degree. I went on to do a year abroad,
joined a few societies, and met a couple
of exchange students who were
transitioning. They found themselves in
some trouble with the legal steps they
had to go through. I also found out we
had this Gender Recognition Act which
at the time was quite a ground
breaking law in Europe but it had
already gotten some heat, by now it is
out of date. My work was basically
based on conversations into various
issues on gender and sexuality ---
issues with how the law displays
sexuality, and researching to what
extent it supports these individuals. I
then based my PHD on the Trans
community and the legal issues of this. 

Has there been any sort of progress
that you’ve seen within the past few
years regarding the Gender
Recognition Act, or is there still a long
way to go? 

Chris: (on the Gender Recognition
Reform (Scotland) Bill) We have lots of
consultations over it. There are even
students who oppose the bill. We need
to change it – there has been a new
one put forward from Scotland -- but I
don’t think it will happen. Even if they
do change the law in Scotland, it will
only improve some things for the trans
people there.  Sometimes the problem
is that there’s too much to take on
board; the law may change, but there’s
still social inequality afterwards People
(and politicians) can 

 have the attitude of “well we’ve done
that now, what’s the next thing that we
can do”. The law includes no kind of
clear healthcare rights, employment
rights or housing issues that these
individuals are faced with – over there
[in Denmark] they recognise that sort
of thing, and there are many
organisations that work on providing
relief.

Did you uncover any information
which surprised you?

Chris: Anti-gender feminism. These
groups are funding anti-trans initiatives
in the UK. The group 'a fair pay to
women' was invited to parliament by a
conservative MP who was voting to
reduce the number of weeks that you
could have an abortion. Women’s
rights are not being pushed. They are
even complaining about refuges and
shelters that allow trans women and
non-binary women to come in, and
they are closing down these places to
go, where cis women could also go,
simply because these organisations are
inclusive of trans women. This is not
what I think feminism is about.

Would you say the issue is that they
perhaps place gender into a very
specific box?

Chris: Yeah, it's really clear in Denmark
that, the government had this mandate
to change the law, which didn’t cost
anything. That aspect is important,  the
government must balance the cost of
such initiatives, 
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how it will positively impact certain
groups, and how extensive will this
impact will be. There are, however, lots
of other ways to make the lives of these
people better, and there is a need to
recognise that there are unique issues
these individuals face, such as difficult
family dynamics. Law and Politics have
a complex inter-relationship.

Andrea: I’m quite interested in the
whole topic of transgenderism in the
middle east. In Egypt, it’s difficult to be
transgender, in terms of medical and
social transitioning. You can only enter
the country as a foreigner who’s
transgender if you actually “Pass” as a
woman. It’s a far more constricted idea
of womanhood, and it is very insulting
to me because you cannot expect a
trans-women who is not passing to
present themselves in society with
male documents. When it comes to
Scandinavia they are far more liberal,
but the Middle East, and European
countries like Italy, are very limiting in
their attitudes.

What kind of stuff do the Union do to
tackle gender?

Haryati: One example would be the
pronouns badge. This is a very simple,
but effective, initiative. We can always
do more, but we must get the balance
right between consulting those
affected whilst ensuring they are not
the singular individual to decide an 

initiative. For example, LGBT+ Soc. Cisco
fixer system changed many things
about pronouns, which was important
as trans people were being outed. The
Inclusion Officer worked with them and
realised many problems stemmed from
the IT System, and that the way we are
using technology needed to be
changed. We are investing so much in
it, but this will take a while. The more
you look into it, the more of a problem
you realise it is. This is a genuine health
and safety concern. That being said, we
could do a lot more as a Union and at
the University.

Why is it so important to prioritise and
consider gender recognition and
representation within professional and
academic environments?

Andrea: You can choose who you are.
The legal status of my gender is
currently being changed in Italy. In
2017, you would have to go to a judge
panel, for them to decide your
womanhood. It still happens today. In
the UK, it is not quite as difficult. I am
recognised as a woman in my job
applications. In Italy, transgender
people are less likely to be employed
because their appearance does not
match their gender on legal
documents. It is a hassle. Changing
your passport, for example, would
require a board of judges to decide
whether or not you 'look' womanly
enough to be labeled as such.
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Chris: In Denmark, their attitude is
relatively progressive. There are also
many changes over there in healthcare.
It got me thinking what we could do
over here. It really is a shock at how
different the health services treat
transgenderism. There are positive
changes being implemented over
there.

Why do obstacles to gender inclusion
and recognition remain, in your
opinion?

Across the board, the answer was
ignorance.

Haryati: Though there is more
awareness now, people choose to
ignore it.

Haryati and Chris talking: Ignorance is
a choice, especially in university, as
there are aware of such issues, but they
would rather put their heads into the
sand and ignore such issues. For
example, on pronouns, people need to
see that we should not be as divisive,
but rather, we ought to have solidarity
alongside fluidity.
The case study of gender in Denmark
shows that there can be a society that
is not as defined by gender norms but
rather identity beyond gender can also
take place, instead of having a norm of
dividing genders altogether, between
the us and them.

Chris: There has been a big shift since I
started working on my PhD. Anti-trans
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Anti-trans and anti-feminism has risen,
particularly in the media [...] They call
themselves gender critical feminists,
but I would instead argue that they are
anti-gender. A lot of their messages fit
into the anti-abortion movements in
Poland and Hungary, and the
Evangelical right-wing sphere. A friend
did her PhD in Poland on feminist
issues, and is struggling to get a job
there due to the large scale anti-gender
movement. Their argument is that 'sex'
is what is real, 'gender' is not, which is
far too basic of a way to understand
this.

Andrea: it comes back to the issues in
the Middle East and being a trans
woman. We are living in an increasingly
globalised world. The Eygptian
government is becoming more
radically right-wing. Trans women face
the challenge of deciding whether to
step into their true identity, or continue
hiding.

End of Transcript

Note from editor: We thank Chris,
Haryati and Andreas for sharing their
thoughts on this issue. 

Although these segments of speech
can by no means completely reflect the
discussion, we hope you gain some
understanding as to what was said. If
you would like more information on the
issues raised in the discussion, please
get in contact with us via email or
through social media. 


